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H EmTpot Epeguviov kal Alaxeipiong Tou XapokoTtreiou MavetmoTtnuiou, UoTepa atmo
TTpookAnon Tou lMpoédpou Tng, Kabnynti AnuooBévn B. MavayiwTtdkou, ocuvAABe
onuepa 24-10-2019, nuépa MEuTTn Kal wpa 12:00 ota ypageia TnG, 000G EA.
BeviCéhou 70, atnv KaAAiBéa. Mapodvteg eival ol K.K. AnuocBévng B. MavayiwTdkog,
Mpbéedpog, Xpiotog XaAkiag, MéAog, EAévn Ocodwpotrourou, MEAOG, Owuag
KaupaAdkng, Méhog, Avtwvia-Anda MatdAa, AvatrAnpwuatikdé MEAoG.

MapioTarai o MpoioTtduevog MOAY K. AnUATPIOG ZOUAIWTNG.

MpakTikd Tnpei n  ka lwdvwa KapaBdvou, YTAAANAOG Tou XapOKOTTEiOU
MavemoTnuiou.

OEMATA HMEPHZIAZ AIATAZHZ
3. Alaywviouoi
Ofpa 30 : Alaywviopoi

3.1 Karakipwon d1aywvVIoHWV

I. O Mpoéedpog Tng EmTpotig Epeuviov kai Alaxeipiong ava@épel 6Tt OAoKAnpwonke
T0 épyo TG EmTpotig agioAdynong kai e€mAoyAg evog (1) atéuou yia Tnv
amacyOAnon Tou pe ouPPBaon €pyou OTO TTAQICIO TOU TIPOYPAPMATOG ME TITAO:
«DlIsmissal & unfavourable treatment of Women in Greek Workplace: Adopting an
Integrated and SystEmic approach of intervention (DIONE)» kai K.E. 454 kai pe
EmoTtnuovika YreuBuvo Tov K. HpakAr) BapAdun, Ettikoupo KaBnyntr Tou Turiuarog
MAnpogopIkng kai TnAepaTikAg Tou XapokoTreiou MNavemoTnuiou.

2UPOWVA PE TO TNPOUUEVO OTO PAKEAO TOU £pyou PE ap. TTpwT. -3166-2019/16-10-
2019 TpakTIkO TG EmTpotAg AgioAdynong atroteAoluevng atd Toug K.K. HpakAn
BapAdun, Eikoupo Kabnynti tou TuAuatog TMMANpo@opikAg Kal TnAEPATIKAG,
Aviwvia MatdAa, Kabnyntpia tou Tunuatog Emotiung AiaitoAoyiog-Aiarpo®ng,
EAévn Zevakou, pédog EEN tou XapokoTreiou MNavetmioTniou, n otroia opioTnke oTnv
utr’ apiBu. 17/12-09-2019 ouvedpiaon Tng EmTpoTir ¢ Epeuvwv kai Alaxeipiong kai o€
ouvapTnon PE TNV UTT aplBu. TpwrT. M-2895-2019/25-09-2019 rpdokAnon ekdRAwong
evdlapépovtog, n Emtpot) AgloAdynong avagépel 0TI OUVOAIKA UTTOBARBnkav
EMTTPOBEC A O KATWOI UTTOWNPIOTNTEG KAl OEV KATATEBNKAV EKTTPOBECUES AITHOEIG :

Ovouaremrwvulo Api18u. Mpwr. Oéon
Xpnotog NikoAoyidvvng M-3015 04/10/2019 1
Xapahaptrog Xpuoikétrouhog | M-3019 07/10/2019 1

Katémv, n Emrtpory AfloAdynong TpoéPn otnv €gétaon Twv UTTORANBEVTWYV
OIKAIOAOYNTIKWV-EYYPAPWY TWV utTown@iwv Kal otnv a&loAdynon Toug o€ oxéon e
TIG UTTO TTPOKIpUEN BETEIG.

EidIkoTEPQ, YIa TNV KAAUWN TNG Béong 1: evog katdxou trTuxiou MNE MAnpo@opIkAg TNG
nuedatig 1 100TIHou TiTAou TNG aAAodaTmig avayvwpiopévou ammd AOATAIMM, n
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EMTPOTIA a&loAGYNONG CUPPWVNOE OTI O K. XapAAQUTTOG XPUCIKOTTOUAOG  KOAUTITEI
TTAPWS OAa Ta ATTAITOUMEVA TTPOCOVTA OTTWG AUTA £xouv TTpodiaypagei amd Tnv
TTPOOKANCN ekOAAWONG evlIOPEPOVTOG, evw O K. Xpnotog NikoAoyidvvng dev
KAAUTTTEl TTAAPWG OAa Ta ATTAITOUPEVA TTPOCOVTA OTTWG AUTA £Xouv TTPodIaypagEi
ammd TNV TTPOoKANCN ekdNAWONG evOIOPEPOVTOG, KABWG dev TTIOTOTTOIEITAI N yvwaon
avamTugng, eykatrdotaong kail dlaxeipiong portals. H Emrpot) A&loAdynong
AauBdavovrag utméywn Ta avwTépw, E€lonyeitar Tnv €mAoyl Tou K. XapdAauTTou
XpualkGTTouAou yia Tnv TTARpwaon TG Béong.

H Emtpoti Epsuvwv kai Alaxeipiong YeTd atrd oulrnTnon Kai aviaAAayr amoyewv
atmmodéxeTal TNV elcfynon Tng EmTtpoTtmg AEIoAdyNong wg €xel, atroaailel oudpwva
KAl KOTAKUPWVEI TNV €TTIAOYR Tou K. XapdAauTtrou XpuolkOTTouAou yia TNV TTARpwaon
NG Béong 1, 6TTwg TePIypdPeTal avwTépw Kal Baoel TNG TTPOOKANCNG €kdNAWGCNG
evolapépovTog  UTT aplBu.  TpwT. [-2895-2019/25-09-2019 o710 TIACiCIO  TOU
TTpoypdupaTtog pe TiTAo: «Dlsmissal & unfavourable treatment of Women in Greek
Workplace: Adopting an Integrated and SystEmic approach of intervention (DIONE)»
kal K.E. 454.

H mrapouca améeacn avaptaral cUuewva ue 1o N.3861 /2010.

H Mpdedpog NG EITPOTING

Mapia NikoAdion
KaBnynATpia
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